
 
To: SSSP Board of Directors 
From: Daina Cheyenne Harvey, Chair, Committee on Social Action  
Re: Annual Report of the Committee on Social Action for SSSP Board of Directors, 2020 
Date: July 13, 2020 
 
Dear Board Members: 
 
On behalf of myself and the Committee (Pamela Anne Quiroz, William D. Cabin, Ebonie L. Cunningham 
Stringer, Amani M. Awwad, Jerome Krase, and Giovanna Follo), I submit this report. The Committee on 
Social Action (CSA) had two main functions this year. First, the CSA vetted the resolutions (see 
Addendum No. 1 below) submitted to SSSP. At this time members are commenting on the resolutions. 
This is the first year that we have used this format and thus far it seems to be working, so I have no 
suggestions for changing the process at this time. The second item the CSA acted on was a request for 
the BFA for money to inaugurate a speaking series in the host city for the AY 2020-2021. The reasons are 
included in the letter sent to the BFA for consideration (see Addendum No. 2 below). We will hear back 
from the BFA in the near future. I will, however, note that it has been difficult to get this committee to 
return emails or assist with the above items. It is my hope that the Committee is more active in the 
future.  In subsequent years, we may want to examine how we fill this committee (other than the 3 VP 
roles).  
 
Respectfully Yours, 
 
Daina Cheyenne Harvey 
Chair, Committee on Social Action  
 
 
Addendum No. 1 Resolutions AY 2020-2021 
 
Resolution No. 1 
 
Expression of Gratitude 
Submitted by: SSSP Administrative Office 
 
While the 2020 SSSP Annual Meeting in San Francisco was cancelled because of the COVID-19 
pandemic, we still need to express our sincere appreciation to all of the officers, committee 
chairs, and members whose efforts help maintain the vitality of the Society for the Study of 
Social Problems (SSSP). First, we thank President Heather M. Dalmage for her superb leadership 
in developing the 70th Annual Meeting and its theme: Bringing the Hope Back In: Sociological 
Imagination and Dreaming Transformation and also in navigating unchartered water to move 
the Society forward during the COVID-19 crisis. We also thank this year’s Program Committee 
members Angie K. Beeman and Doug Meyer and especially the Program Committee Co-Chairs, 
Tsedale M. Melaku and Barbara Katz Rothman, for putting together an outstanding program 
that was unfortunately unable to come to fruition the way it had been envisioned; and the 
Local Arrangements Committee Chair, Valerie Francisco-Menchavez, and her committee, Orly 
Clerge and Theresa Ysabel Rocha Beardall. We thank the Park Central Hotel for working with us 



up to our cancellation, and we particularly want to recognize the efforts made by Emily 
Cogswell, Senior Convention Services Manager and Troy Smith, Director of Group Sales. 
 
The Society wishes to express its gratitude to Past President Nancy J. Mezey for her years of 
leadership; Vice-President Daina Cheyenne Harvey for managing the resolutions process; Glenn 
W. Muschert for his service as Secretary; and Susan M. Carlson for her service as Treasurer. 
 
The Society also thanks Corey Dolgon, President-Elect; Pamela Anne Quiroz, Vice-President-
Elect; Board of Directors: Yvonne A. Braun, Matthew W. Hughey, Debbie A. Potter, Giovanna 
Follo, Bhoomi K. Thakore, outgoing members Maralee Mayberry, Fernando I. Rivera, student 
representatives of the Board Apoorva Ghosh (outgoing) and Melissa R. Maxey, Kristen M. Budd, 
Chairperson of the Council of the Divisions; Annulla Linders and Earl Wright II, Co-Editors of 
Social Problems; Heather Dillaway, outgoing Budget, Finance, and Audit Committee Chair and 
committee members Susan M. Carlson, Louis Edgar Esparza, and David J. Luke; Shirley A. 
Jackson, Editorial and Publications Committee Chair and committee members Loretta E. Bass 
(outgoing), Valerie Leiter (outgoing), David G. Embrick, Rogelio Saenz, A. Javier Treviño, Heather 
Dillaway(outgoing), Pamela Anne Quiroz, Annulla Linders, and Earl Wright II; and the University 
of Tennessee and the Department of Sociology for hosting the SSSP Administrative Office. A 
special thanks to the Mansfield Institute for Social Justice at Roosevelt University for their 
financial contribution to program activities and Oxford University Press for its financial 
contribution to the 2020 ½-day Virtual Annual Meeting. 
 
The Society wishes to thank Executive Officer Héctor L. Delgado, Administrative Officer & 
Meeting Manager Michele Smith Koontz, Assistant to the Administrative Officer Kelsey 
Whitaker, Information Technology Specialist Rachel Cogburn, Graduate Research Associate & 
Webmaster Zaina Shams and the leaders of the 23 Divisions for continuing to make the Society 
run and be successful in fulfilling its mission year in and year out. 
 
Resolution No. 2 
 
SSSP Resolution on BDS 
Submitted by: Melissa F. Weiner, Johnny Eric Williams, Timothy Black, Ashley Doane, Corey 
Dolgon, David Embrick, Kasey Henricks, Andrea Miller, Walda Katz-Fishman, & Reuben Roth.  
 
Whereas, the vast majority of Palestinian civil society organizations have called on international 
civil, academic, and cultural communities to end complicity in Israel’s decades-old violations of 
Palestinian rights and to engage in non-violent pressure on Israel until it complies with 
international law and universal principles of human rights,i by meeting three demands: 
 

1) Ending its occupation and colonization of all Arab lands [occupied in 1967] and 
dismantling the Wall, 
2) Recognizing the fundamental rights of the Arab-Palestinian citizens of Israel to full 
equality; 

     and 



3) Respecting, protecting and promoting the rights of Palestinian refugees to return to 
their homes and properties as stipulated in UN resolution 194,ii 

 
And 
 
Whereas, Palestinian academics routinely experience academic freedom violations in the form 
of prohibitions by the State of Israel from attending conferences, completing research, traveling 
outside of Palestine to earn degrees, and acquiring the most recent publications in the form of 
journals and books,iii 
 
And 
 
Whereas, the State of Israel routinely violates the academic freedom of Palestinian students 
through harassment on their way to school at checkpoints and elsewhere in public, attacks on 
schools using tear gas and rubber bullets, the bombing of higher educational institutions, raids 
of schools and arrests of faculty and students, invasion of campuses and killing of Palestinian 
students, arresting and detaining students, and defunding of schools created by the UN Relief 
and Works Agency for Palestine (UNRWA),iv 
 
And 
 
Whereas, some Israeli universities exist, in part or in full, on stolen Palestinian land in the 
occupied West Bank, including East Jerusalem, in violation of international law,v 
 
And 
 
Whereas, “Not a single Israeli academic institution has petitioned the Israeli government to 
protect Palestinian rights to education or to cease interference with and destruction of 
Palestinian schools and colleges… A boycott of academic institutions is the strongest message 
possible that Israel cannot claim normality and ask to be considered in the fold of democratic 
societies while maintaining an apartheid state and a brutal occupation.”vi 
 
And 
 
Whereas, Palestinians living in Israel experience limits to their academic freedom through a 
racially segregated education system with overcrowded, underfunded, and fewer schools, 
fewer kindergartens, and fewer Special Education programs for their children. This has resulted 
in Palestinian children in Israel experiencing higher dropout rates and lower pass rates for 
national exams required for entrance to higher education. Israeli courts have “never found the 
state to be in violation of the law or ordered it to end discriminatory practices,”vii  
 
And 
 



Whereas, Israeli academic institutions are a critical element of the ideological and institutional 
scaffolding of Israel’s regime of occupation, colonialism, and apartheid through the production 
of policies, programs, and technologies that enable and sustain these forms of oppression,viii 
 
And 
 
Whereas, Israeli military authorities have closed Palestinian universities and destroyed cultural 
and academic institutions,ix  
 
And 
 
Whereas, scholars, students, and student groups addressing human rights violations in 
Palestine and Israel are routinely harassed at US colleges and universities,x 
 
And 
 
Whereas, the US Government denies Palestinian students visas to study in the US,xi 
 
And 
 
Whereas, it is increasingly difficult for international academics (including US citizens) to be 
admitted into the occupied Palestinian territory as entry is dependent on Israeli approval and 
are repeatedly denied entry by Israeli military authorities, thereby severely compromising 
Palestinian universities’ ability to employ international faculty,xii 
 
And 
 
Whereas, US tax dollars support the military repression and oppression of Palestinians in Israel, 
the occupied West Bank and Gaza,xiii 
 
And 
 
Whereas, Palestinian civil society organizations have called on academic and professional 
organizations to engage in a boycott of Israeli universities for their complicity in Palestinian 
oppression,xiv 
 
And 
 
Whereas, the SSSP mission statement calls on us “to foster higher quality of life, social welfare, 
and positive social relations in society and the global community and to undertake any activity 
related thereto or necessary or desirable for the accomplishment of the foregoing purposes” 
alongside “strict adherence... to the protection of the right to engage in intellectual debates of 
all types without fear of censorship or retaliation,”xv 
 



And 
 
Whereas, “SSSP is engaged in multiple avenues of social justice research and action” and 
“regularly participates in calls to action on various social justice issues,”xvi  
 
And 
 
Whereas, SSSP protects the rights of all scholars, students and faculty, to address the human 
rights violations in their scholarship and speak out against it without experiencing harassment, 
bullying, or consequences to their employment, scholarship, or rights to free speech, 
 
And 
 
Whereas, sociologists engaged in critical race and systemic white racism scholarship recognize 
the institutionalized power relations and structural violencexvii inherent in the occupation as 
diametrically opposed to full equality in academia and academic freedom, 
 
THEREFORE, be it resolved, that the Society for the Study of Social Problems endorses the call 
for a boycott of complicit Israeli academic institutions articulated by our Palestinian 
colleaguesxviii until they end all forms of complicity in Israel’s grave human rights violations and 
publicly distance themselves from these violations 
 
And 
 
Be it also resolved, that SSSP send a letter to the PACBI (Palestinian Campaign for the Academic 
and Cultural Boycott of Israel) and USACBI (US Academic and Cultural Boycott of Israel) 
organizations regarding our support of their resolution with ours,xix 
 
And 
 
Be it also resolved, that SSSP publicize these BDS Resolutions on the SSSP webpage, 
 
And 
 
Be it also resolved, “recognizing that different actions may be feasible and appropriate under 
the many different academic and political circumstances that pertain in US institutions,” SSSP 
will urge its members to undertake as many of the following initiatives as possible: 
 

1. Support Palestinian academic and cultural institutions directly without requiring them 
to partner with Israeli counterparts as an explicit or implicit condition for such support; 
2. Encourage your university and college administrations to institute funding for 
scholarships and fellowships for Palestinian students; 
3. Refrain from participation in any form of academic and cultural cooperation, 
collaboration or joint projects with complicit Israeli institutions; 



4. Promote divestment and disinvestment from Israel by academic institutions, and 
place pressure on your own institution to suspend all ties with Israeli universities, 
including collaborative projects, study abroad, funding and exchanges”xx 

 
 
Resolution No. 3 
 
Resolution to Support Improved Conditions for Contingent/Adjunct or Non-Tenure Track 
Faculty—Revised in light of reviewer comments 
Submitted by: Keith Johnson and Gillian Niebrugge-Brantley 
 
1. Whereas there has been a shift in higher education over the last half-century so that “tenure 
system faculty are now a privileged minority” (Report of the ASA Task Force 2019: 6—hereafter 
Task Force)1  and over 50% of instructors in public and private institutions of higher education 
now “contingent” or “adjunct” faculty (GAO 2017: 15, n32; see figures 1 and 2 attached)—a 
condition so pervasive that one organization representing these instructors is titled “The New 
Faculty Majority,”   This shift has been accompanied and achieved by a policy of deliberately 
ignoring the crucial role and plight of non-tenure track faculty in higher education today. One 
example of this is the confusing range of titles for these faculty, that are frequently employed in 
contradictory ways among institutions. 
 
2. Whereas what we do know about the treatment of these faculty is that it is not good: it is 
detrimental to the state of higher education and the workers who labor as non-tenure track 
faculty. Non-tenure track faculty workers are typically employed under the following 
conditions, all of which create a condition of precarity: 
 a. low salaries—“Overall, part-time faculty respondents report low compensation rates 

across all institutional categories. Toutkoushian and Bellas (2003) found that part-time 
faculty earn approximately 60% less than comparable full-time faculty in institutional 
salary when expressed on an hourly basis” (Task Force 2019: 14) 

 b. absence of benefits—“Benefits are a particular problem for part-time faculty. The 
CAW survey (2012) found that only 22% of contingent faculty respondents had access to 
health insurance coverage through their academic employer. The American Federation 
of Teachers offered similar findings in a 2010 survey, which found that 28% of part-time 
faculty had health coverage through their academic employment. “Health insurance 
benefits appear to be linked with course load,” the latter survey found. “Just 11 percent 
of those who teach only one course receive employer health benefits, while 26 percent 
of those who teach two courses and 39 percent who teach three courses or more 
receive benefits” (AFT 2010: 14).” (Task Force 2019: 14) 

 c. job security is minimal, contracts are typically issued only around the start of a term, if 
at all; renewal is typically not guaranteed; (Task Force 2019: 15) 

 d. non-tenure track faculty are typically excluded from participation in governance at 
the institution and from professional development opportunities (Task Force 2019: 21) 

 e. office space ranges from shared to non-existent (Task Force 2019: 21) 



 f. computers and copying facilities are typically sub-standard and restricted. (Task Force 
2019: 21) 

 
3. Whereas this combination of conditions is detrimental to the educational experience, leading 
to  

a. lack of time to prepare syllabi and all the problems attendant on that first difficulty, 
(Task Force 2019: 18) 
b. being forced to order texts at the last moment, (Task Force 2019: 19) 
c. working without adequate access to computer, copying, and library facilities (Task 
Force 2019: 18) 
d. working without orientation to governing policies for student conduct (Task Force 
2019: 19) 
e. working around a substandard office situation (frequently having to meet students in 
coffee shops or one’s car) (Task Force 2019: 20-21) 
f. having to teach at more than one institution in order to earn a living wage (Task Force 
2019: 18, 21) 
g. going unrewarded, unaided, and unrecognized for one’s own scholarly achievements. 
(Task Force 2019: 21-22) 

 
4. Whereas, because this condition of precarity, maintained by low salaries and lack of job 
security, gives administrators more flexibility in terms of costs and scheduling, administrators 
have little interest in improving the situation for non-tenure track faculty, which frequently 
function as part of the institution’s financial margin. 
 
5. Therefore, be it resolved that SSSP request US News and World Report, in its widely used 
rankings and assessment of colleges and universities in the United States, to include as a 
criterion how well institutions provide for non-tenure track faculty. The following criteria 
should be included as components of the final evaluation: 

a. qualifications of the non-tenure track faculty as compared with tenure-system faculty 
at the institution, 
b. salaries as compared with tenure-system faculty at the institution 
c. benefits as compared with tenure-system faculty at the institution 
d. inclusion in governance as compared with tenure-system faculty at the institution 
e. office space and access to technology and library resources as compared with tenure-
system faculty at the institution 
f. professional development opportunities as compared with tenure-system faculty at 
the institution 
g. job security as compared with tenure-system faculty at the institution. 

 
Members of SSSP would be happy to be available to editors to help in the production of this 
new criteria. 
 
 
 



Addendum No. 2 BFA Request 
 
Dear Heather, Louis, David, and Susan: 
 
Members of the Committee on Social Action (CSA) met last year (2019) during the Annual Meeting in 
Philadelphia to discuss the objectives of the CSA. There was overwhelming support that the CSA charge 
itself with creating a prolonged presence in the host city each year that SSSP meets. The goal was to 
more fully integrate SSSP with local activism and activists. This year as chair I solicited ideas from the 
CSA committee and reached out to other individuals at colleges and universities in Chicago (the host city 
for 2021). There seems to be majority support for SSSP supporting a lecture series on local events. Due 
to the meeting being over a year away, we are still working out details, but we see two possible 
scenarios for the lecture series. One scenario would be to support a pre-established series, such as the 
one at UIC that Amanda Lewis facilitates at the Institute for Research on Race and Public Policy. We have 
not reached out to Amanda to gauge the feasibility of a joint effort. The other scenario would be to 
reach out to an advanced graduate student, a member of SSSP, at a local university and inquire if they 
would be willing to facilitate a lecture series in their department that SSSP would support. We would 
encourage either facilitator to invite local activists, journalists, and community stakeholders. It is our 
hope that the speakers would then attend a plenary session at the Annual Meeting where they would 
talk about particular issues in Chicago and their work. We also this session as a way to have the 
recipients of the Indigenous Peoples Social Justice Award participate at the annual meeting—and as a 
way to heighten the visibility of both that Award and the CSA.  
 
We realize that there are some uncertainties tied to our request. Some of these are intentional as we 
would like the facilitator to have some room to create a series unhampered by oversight from a distant 
committee. Likewise, being the first of this type of speaker series supported by SSSP, we are not sure of 
the outcome of the speaker series. We could for instance imagine talks from the series being recorded 
and put on SSSP’s website; the plenary session could be recorded; the talks could focus on a single issue 
and a number of sessions could possibly come out of the series.  
 
We are requesting $1500 for honoraria for speakers. We anticipate 3-5 speakers over the course of an 
academic year. Each speaker should receive an honorarium of the same amount as other speakers. We 
believe as speakers will be local, $300 to $500 should be sufficient for an honorarium.  
 
If you have questions or concerns regarding our request, please do not hesitate to contact me. 
 

 
 
 
 
 
 
 
 
 
 
 

 




